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Personnel Office :

We demonstrates fairness, diversity, and inclusiveness in all aspects of its policies.

Examples are as follows:

1 Recruitment of Personnel

11

1.2

Employment shall be conducted in accordance with Article 5 of the
Employment Service Act "For the purpose of ensuring national’s equal
opportunity in employment, employer is prohibited from discriminating
against any job applicant or employee on the basis of race, class, language,
thought, religion, political party, place of origin, place of birth, gender,
gender orientation, age, marital status, appearance, facial features,
disability, horoscope, blood type, or past membership in any labor union.

(supporting information 1.1)

The University employ indigenous peoples and the disabled in accordance
with Indigenous Peoples Employment Rights Protection Act and People
with Disabilities Rights Protection Act. This diversifies the composition of
the labor force of the University and provides a substantively equal
employment environment. The employment situation is announced
monthly on the University website. (supporting information 1.2.1, 1.2.2,

1.2.3)

2 Gender Equality and Maternity-Friendly Policies

2.1

2.2

Provision of “Prenatal Check-up and Paternity Leave” and “Maternity
Leave” In accordance with the Act of Gender Equality in Employment, 7
days of leave are granted for prenatal check-ups and paternity leave.
Female employees are granted 56 days of maternity leave (including

weekends and holidays) after childbirth.
Breastfeeding Time

An allowance of 60 minutes of breastfeeding (or milk expression) time is
provided daily. If work is extended by more than one hour, an additional 30
minutes is granted. This time is counted as part of the working hours.

(Attachment 2.2)
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2.3 Childcare Services

2.4

2.5

2.6

We have signed special cooperation agreements with several kindergartens
in the Keelung area, offering childcare services and special discounts to
staff, including reduced tuition fees, transportation services, and free
books. In particular, a priority enrollment program is in place with the
nonprofit kindergarten of the National Museum of Marine Science &
Technology, providing a high-quality environment and discounted fees to

encourage staff participation. (Attachment 2.3)

Unpaid Parental Leave

Staff members may apply for unpaid parental leave under the Act of ender
Equality in Employment. After the leave period, they may return to their

original position. (Attachment 2.4)
Performance Evaluation System

During performance evaluations, the following shall not be considered as

factors affecting performance ratings:

2.5.1 Leave taken for family care, menstruation, marriage, prenatal

appointments, childbirth, miscarriage, paternity, or pregnancy-related

bed rest.

2.5.2 Time used for breastfeeding or reduced working hours due to

childcare. (Attachment 2.5)

Gender Ratio in Committees

The composition of various school committees complies with the legal
gender ratio requirement, ensuring that no gender is represented by less
than one-third. This guarantees representativeness and diverse
perspectives. For example, the Personnel Review Committee for staff in the
2024 academic year consists of 15 members—7 female and 8 male—thus

meeting the legal gender ratio. (Attachment 2.6)
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Office of Student Affairs
B Division of Life Guidance Services

1. Our school established "National Taiwan Ocean University Guideline for the
Establishment of Gender Equity Education Committee", "National Taiwan Ocean
University Guideline on the Prevention of Gender-Related Incidents on
Campus", and "National Taiwan Ocean University Guideline of Procedure for
Protection of the Right to Education and Support for Pregnant Students". Those
guidelines include age, gender, sexual orientation, as well as pregnancy and

maternity.

URL : https://genderequity.ntou.edu.tw/p/426-1107-4.php

2. Our school established the "Indigenous Student Resource Center" in September
2016 to provide guidance on the life and academic studies of Indigenous
students. Through the Indigenous Student Resource Center, the school can
organize lectures, studies and related activities related to Indigenou
community and multicultural education, creating a Ethnic friendly campus

environment.

URL : https://isrc.ntou.edu.tw/?Lang=zh-tw

B Division of Counseling Services

“With Love in Your Heart, Do not Harm in Gender ” Our school become a
Gender Friendly Campus when the enforcement of the three gender equality acts
(Act of Gender Equality in Employment, Gender Equality Education Act, and Sexual
Harassment Prevention Act). Campus is a important institutions for promoting
gender equality, and enacting prevention of sexual harassment, assault and abuse.
Regarding the gender ratio for faculty and students, the number of males is higher
than that of females, it has become extraordinarily important to build a gender

friendly school without gender discrimination and gender-based violence.

URL : https://stu.ntou.edu.tw/p/405-1023-97797,c10828.php?Lang=zh-tw
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