A 4.0 Evidence:
https://drive.google.com/drive/folders/1AHMO0Q7wt05E0DIAYbQCqCcl9XthtsFRj
A4-1 Evidence : https://personnel.ntou.edu.tw/p/412-1007-10669.php?Lang=zh-tw
A4-2 Evidence : https://personnel.ntou.edu.tw/p/412-1007-3096.php?Lang=zh-tw
A 4-3 Evidence : https://personnel.ntou.edu.tw/p/412-1007-2433.php?Lang=zh-tw

Whether the organisation supports and promotes an overall ethical organisational
culture
1.Staff Personnel Review Committee
In order to deliberate on matters related to the relocation of employees, performance
appraisals, rewards and punishments, etc., the Association is established in
accordance with the Act on the Relocation of Public Servants, the Organizational
Regulations of the Performance Appraisal Committee, and Article 42 of the
Organizational Regulations of the University.
2.Teacher Grievance Review Committee
In order to protect the rights and interests of teachers, the University handles the
evaluation of teachers' appeal cases, and establishes this association in accordance
with Article 43, Paragraph 3 of the Teachers Law, the organization and evaluation
guidelines of the Teacher Complaint and Evaluation Committee of the Ministry of
Education, and Article 42 of the school's organizational regulations.
3.Staff Grievance Review Committee
In order to protect the rights and interests of employees, strengthen the
communication of opinions, and enhance team harmony, the University has set up this
association with reference to Article 77 of the Law on the Protection of Public Servants.
4.In order to comply with the government policies, the website of the Personnel Office
has set up special promotion areas such as:

(1) Special area for public servants to avoid identity disclosure due to conflicts of
interest (supporting information 4-1)

(2) Ethics guidelines area (supporting information 4-2)

(3) Sexual harassment prevention area (supporting information 4-3)

Sk e EE R IR o p e F R B I

LB ANEEERY

AR R R ~ B4 - SR ERER > FRBEAHEASREL - 5%
S G AHERIE AT I+ REHBA O E - SEAE -

2HE IR R Y



A Ry PRIEZETHE 2 » PERBET FH TR 25T IR B A T =R =20
HEH " AT R B G TR ZER ) R ARG SE -+ R E
REARE
3R HTRRE R
AW Ry PRI SHE 2 - DISRTE Rk - WOEERAEE > SRIAB AR REES
TEFRRE > REAY -
4FCEBIFEOR - A A EEEE R EEHEL

(1A B Er s B 5 ) 15 5 B (ERg &k 4-1)

(2) B B AR # s (ERE R 4-2)

()MEEHRD G F & (e & 4-3)

W



