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The University demonstrates equity, diversity, and inclusion in policies. Here are some
examples:

1.Employment Policy

(1) Employment shall be conducted in accordance with Article 5 of the Employment
Service Act "For the purpose of ensuring national’s equal opportunity in employment,

employer is prohibited from discriminating against any job applicant or employee on
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the basis of race, class, language, thought, religion, political party, place of origin, place
of birth, gender, gender orientation, age, marital status, appearance, facial features,
disability, horoscope, blood type, or past membership in any labor union." (supporting
information 1.1)

(2) The University employ indigenous peoples and the disabled in accordance with
Indigenous Peoples Employment Rights Protection Act and People with Disabilities
Rights Protection Act. This diversifies the composition of the labor force of the
University and provides a substantively equal employment environment. The
employment situation is announced monthly on the University website. (supporting
information 1.2.1,1.2.2,1.2.3)

2.Gender Equality, Pregnancy and Maternity Friendly Policy

(1) Breastfeeding Time

Breastfeeding time of 60 minutes is provided daily, and for those who work for more
than 1 hour overtime, an additional 30 minutes of breastfeeding time is provided.
Breastfeeding time is considered as working time. (supporting information 2.2.)

(2) Childcare Services

The University has signed cooperation agreements with several kindergartens in
Keelung, providing childcare services and special discounts for our staff, such as tuition
waivers, transportation to and from school, and book donations. Among them, a
priority admission program for children of our staff has been established with the Non-
Profit Kindergarten of the National Museum of Marine Science and Technology,
providing a high-quality environment and discounted fees to enhance the willingness
of our staff to utilize childcare services.(supporting information 2.3.)

(3) Parental Leave

In accordance with Gender Equality in Employment Act, Our staffs may apply for
parental leave without pay before any of their children reach the age of three years
old, and resume their original positions after the expiration of the leave
period.(supporting information 2.4.)

(4) Evaluation System

During evaluations, the following circumstances shall not be considered as factors
affecting performance evaluation: 1. Family care leave, menstrual leave, marriage
leave, prenatal leave, maternity leave, miscarriage leave, paternity leave, and leave
taken for the purpose of ensuring fetal safety. 2. Breastfeeding time or reduced
working hours due to childcare.(supporting information 2.5.)

(5) Gender Ratio in Committees

The composition of members in various committees at our school complies with the
statutory gender ratio requirements. Any gender representation exceeds one-third,

ensuring that the committees are representative and provide opportunities for diverse
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opinions to be expressed. Taking the example of the Personnel Appraisal Committee
of our school, there were a total of 15 members in the 111th academic year, including
7 female members and 8 male members, thus complying with the statutory gender

ratio.(supporting information 2.6.)

Evidence:
1.https://drive.google.com/drive/folders/1uc8xSamLNTTAL-1TTzV-b6nxSByn 2ap
2.https://drive.google.com/drive/folders/11a0CGu324QEEOf74TVaXL45dQ1z09gme
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Student Affairs

1. Ourschool established "National Taiwan Ocean University Guideline for the
Establishment of Gender Equity Education Committee", "National Taiwan Ocean
University Guideline on the Prevention of Sexual Assault, Sexual Harassment,
and Sexual Bullying on Campus", and "National Taiwan Ocean University
Guideline of Procedure for Protection of the Right to Education and Support for
Pregnant Students". Those guidelines include age, gender, sexual orientation, as

well as pregnancy and maternity.

2. Our school established the "Indigenous Student Resource Center" in September
2016 to provide guidance on the life and academic studies of Indigenous

students. Through the Indigenous Student Resource Center, the school can
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organize lectures, studies and related activities related to Indigenou community

and multicultural education, creating a Ethnic friendly campus environment.

student counseling section

“With Love in Your Heart, Do not Harm in Gender ” Gender Friendly Campus
After the enforcement of the three gender equality acts (Act of Gender Equality in
Employment, Gender Equality Education Act, and Sexual Harassment Prevention
Act), schools have become a place where these acts converge.Campus is a important
institutions for promoting gender equality, and enacting prevention of sexual
harassment, assault and abuse. Regarding the gender ratio for faculty and students
at National Taiwan Ocean University (hereinafter referred to as the University), the
number of males is higher than that of females. With this in mind, it has become
extraordinarily important to implement sexual harassment, assault and abuse
prevention education. The main goal of the project is to build a gender friendly
school without gender discrimination and gender-based violence.
Evidence:
https://stu.ntou.edu.tw/p/406-1023-89372,r1282.php?Lang=zh-tw
https://stu.ntou.edu.tw/p/405-1023-79890,c10828.php?Lang=zh-tw
https://stu.ntou.edu.tw/p/412-1023-10828.php?Lang=zh-tw
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